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184 THE CRISIS

While not admitting this as a general rule, we will let it pass, because it
has not bearing on the question of separating the black clerks from the
white. They are inclined to argue the proposition, not realizing that it is a
matter of feeling and not argument.
"The Negroes utterly fail to understand our reasons for desiring
separation. It is impossible for them to realize our viewpoint. They do not
know that it is a matter of racial instinct that causes the Negro to be
repulsive to the white man when associating with him on the same
social plane. It is useless for the Negro to speak of his qualifications, his
progress, his ambition, that does not remove our instinctive racial
dislike."
This is the kind of thing which the Bourbon South is trying to inject into
the civil service. We understand that in the Treasury Department alone
six or more of the oldest and best colored clerks have been dismissed
and that determined effort is being made to segregate colored clerks in
all branches of the civil service.
To this we must add the fact that certain "Jim Crow" legislation has been
proposed and that President Wilson has not yet dared to appoint a
single colored man to office.
The last point would be of less significance were it not coupled as usual
with efforts at discrimination: the right to vote and hold office insure civil
rights. It is time, therefore, that Northern Democrats bestirred
themselves. It is time that Negroes were aroused to action. It is no time
to say "I told you so!" or to sit still. Bad as the Democrats may prove,
they cannot outdo William H. Taft.
The government is still ours and we have the right to protest to
President, Senators and Congressmen against the machinations of
Burleson and his ilk.
We give President Wilson the highest credit for his attempt to lighten our
burden of tariff taxation and his frank and fearless currency bill. But we
must remind him that the ills of this nation are not purely economic.
When the London Spectator named the stopping of lynching as one of
the new President's three greatest tasks it spoke no idle word.
And lynching begins not with the drunken blood lust of a wild gang of
men and boys, but with the every-day white citizen who finds that race
prejudice pays as an investment; helps him to win over his black
competitor in the civil-service examination; helps him to get his fellow
workman's job; helps to indulge the beast instinct to despise and trample
on the weak.
This is the kind of thing that Woodrow Wilson must fight and he must
fight it in his own Cabinet.

ORPHANS.

THERE is no doubt that the condition of affairs at the Colored Orphan
Asylum of New York City is not what it should be. One may pass over
the charges of incompetency and favoritism on the part of the
superintendent, of rank color prejudice in the teaching ranks and cruelty
to the children. These matters may be exaggerated, and certainly only
searching investigation can establish their truth.
One thing, however, is certain beyond all reasonable doubt: this
institution is not well run, the children and their guardians are not happy,
the teaching force certainly lacks efficiency and the governing board
seems helpless.
This is too bad. The Colored Orphan Asylum is an historic institution. It
was founded before the war, burned in the draft riots, well endowed by
unselfish friends of the race, white and black, and is beautifully housed
on the banks of the Hudson. It has everything needed by an
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houses, income, hundreds of children, and yet it is not a successful
institution. Why? The answer is not far to seek—the white teachers do
not as a rule love or sympathize with their poor little black charges; the
colored teachers are not as a rule the best that could be procured.
This is in a sense natural or at least explicable: the white teachers are
selected from the ordinary social workers of the day. They come to the
work not prejudiced exactly, but with the general attitude of the white
world toward the black. They shrink from colored folk; they feel a
strangeness and aloofness; their social code leads them to ask that they
neither eat nor sleep with their charges nor have any considerable
personal contact. This demand, being exactly what the general public
approves of, is easily granted, and thus the opportunities of personal
contact and real acquaintanceship are reduced to the lowest notch. The
children, preternaturally quick to sense the color bar afar, see this
attitude; they become stubborn and resentful. This but widens the
breach, for the white teachers are scarcely conscious of their
unsympathetic attitude, since their action has the sanction of the whole
white world.
On the other hand, in choosing colored teachers the board of control
and the superintendent sometimes consciously, sometimes
unconsciously, demand utterly inconsistent qualifications in colored
candidates; they want educated persons of good, general training and
perfect technique, but they want this coupled with humility,
submissiveness and a willingness to keep in what white folk consider a
Negro's place. In other words, they openly or tacitly ask that the
educated and competent Negro accept the very caste system which his
training and ambition justly lead him to rebel against. To be sure, it is
true that the educated black man is apt to be supersensitive and
oversuspicious, but surely this is less of a fault than incompetency and
far less of a hindrance than color prejudice in a colored institution.
When an institution demands education, ability and submissiveness it
gets submissiveness. It gets the kind of Negro who smiles and cringes
and does his work in a slipshod manner. He is then charged with
incompetency and put to menial tasks as the helper of some white
person in authority. This is exactly what has happened at Riverdale and
at a dozen similar institutions. Competent colored men and women who
were self-assertive and demanded wages, treatment and promotion
have been dismissed as impudent and insubordinate. White workers
have been brought in for the same work, with less duties and higher
wages, and allowed to indulge their racial consciousness to such as
extent as almost to ruin the morale of the institution.
What is the remedy? There are two paths. One is that of the Lincoln
Home and the Hospital in New York, which will employ no Negro in any
but a menial position, although it is an endowed school and charity
especially for Negroes. No colored physician can practice on the colored
patients of the hospitals; no colored pharmacist may work there; even
the chaplain is white; in short, the color line is drawn relentlessly and
shamelessly. This is a solution, but it is a thoroughly contemptible one.
The other path is to require of all workers, white or black, education and
thorough competency for their tasks; then the white workers should
understand that persons in colored institutions must work and associate
with colored folk on terms of perfect equality and mutual respect; that
these children are their little brothers and sisters, and if such relationship
is repugnant to them their services are undesirable. The colored workers
should be warned that competency, not color, is the pass-

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution Transcription Center, National Museum of African American History and Culture



Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

The Crisis, Vol. 6, No. 4
Transcribed and Reviewed by Digital Volunteers
Extracted Apr-18-2024 06:39:17

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution Transcription Center, National Museum of African American History and Culture



Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution
National Museum of African American History and Culture

The mission of the Smithsonian is the increase and diffusion of knowledge - shaping the future by preserving our
heritage, discovering new knowledge, and sharing our resources with the world. Founded in 1846, the
Smithsonian is the world's largest museum and research complex, consisting of 19 museums and galleries, the
National Zoological Park, and nine research facilities.Become an active part of our mission through the
Transcription Center. Together, we are discovering secrets hidden deep inside our collections that illuminate our
history and our world.

Join us!
The Transcription Center: https://transcription.si.edu
On Facebook: https://www.facebook.com/SmithsonianTranscriptionCenter
On Twitter: @TranscribeSI

Connect with the Smithsonian
Smithsonian Institution: www.si.edu
On Facebook: https://www.facebook.com/Smithsonian
On Twitter: @smithsonian

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

Smithsonian Institution Transcription Center, National Museum of African American History and Culture

https://transcription.si.edu
https://www.facebook.com/SmithsonianTranscriptionCenter
https://twitter.com/transcribeSI
https://www.si.edu
https://www.facebook.com/Smithsonian
https://twitter.com/smithsonian

